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MESSAGE FROM CHAIRMAN OF THE BOARD OF DIRECTORS 

To all directors, executives and employees: 

 

We, SC Asset Corporation Public Company Limited, are committed to philosophy of conducting the business with the 

key principles of integrity, ethical business conduct and accountability in accordance with good corporate governance 

practices. In doing so, the Company has continued to build sustainable businesses, and has become a well-known 

leading company in real estate development sector that has earned the trust and respect of its shareholders, 

customers, business partners, employees and all other stakeholders. 
 

In order to comply with the philosophy and ethics in the business of the Company, the Board of Directors who prescribed 

the good corporate governance policies, has developed this Code of Conduct for directors, executives and employees 

for their awareness and understanding and to encourage them to apply for work in order to promote the business to be 

effective, transparent and accountable. 
 

The Board of Directors expects everyone to adhere to and abide by this Code of Conduct, and applies as a guide to 

perform their works, which will increase both confidence and recognition from the Company’s stakeholders and will 
achieve sustainable growth in the Company. 

 

 

(Mr. Rath Kitivejosoth)  

Chairman of the Board of Directors 

SC Asset Corporation Public Company Limited 
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Business Ethics 

 

As the Company is committed to conduct its business in compliance with the laws, integrity and in accordance 

with the good corporate governance practice, this Code of Conduct has been prescribed and disseminated to its 

director, executives, employees and all stakeholders as the guides and practice as follows: 
 

Ethics to Shareholders 

The Company is aware that the Company is obligated and responsible to increase the Company’s value in the long - 

term future, the Company thus acts as a representative to its shareholders in carrying out the business with integrity 

and ethical business conduct with the best effort to maximize shareholder satisfaction with regards to sustainable 

growth and comply with its promised corporate mission, by determining the following practices: 

1. Undertake its duty with honesty as well as makes any decisions with integrity, prudence and fairness, as well as 

evenhandedly treating all shareholders the same in order to maximize benefits to all shareholders, regardless 

of the fact that they are major or minor shareholders. 

2. Comply with the relevant laws, the Company’s Article of Association, Policies, the resolution of the shareholders’ 
meeting as well as good corporate governance practice. 

3. Report the Company’s information, news, status to all shareholders; consistently, equitably, and completely 

as per factual conditions of the present and its outlook, both on the positive and negative points, and offer 

opportunities for its shareholders to add additional meeting agenda items, or nominate qualified candidates for any 

available director position prior to the shareholders’ meeting date, while allowing its shareholders to submit their 

questions to the Company in advance of the shareholders’ meeting date via the Company’s website 
www.scasset.com. The Company also regularly makes public release on its website encouraging its shareholders 

to visit its development projects. 

4. Administrate and manage to increase the capacity for the business conducting in order to efficiently and effectively 

achieve the short - term and long - term goals and being capable for compete. 

5. Oversee that the Company’s executive, directors and employees, or their families, or related persons, not to abuse 
the Company by exploiting any inside information for their own benefit, and/or acting in a manner that may lead to 

any possible conflicts of interests against the Company. 

6. Protect the Company’s assets and ensure no damage or loss of these Company’s assets. 
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Ethics to Customers 

The Company has committed to attain customers’ satisfaction and trust, both of which are one of the most important 

success factors for its business. Therefore, the Company consistently searches for efficient and effective methods to 

satisfy its customer’s needs, including the providing of after sale service in order to assure good long-term relationships 

with its customers, by determining the following practices: 

1. Hire standardized and accountable contractors to construct the Company’s buildings. 

2. Deliver quality products and services that are in line with or beyond the customer’s expectations, at a fair price 
and safety for customers’ health. 

3. Provide its customers with adequate, accurate, and updated information to protect them from any possible 

misunderstandings on quality, quantity and conditions of such products and services without distortion of the 

relevant facts. 

4. Contact customers in a courteous, proficient and trustworthy manner. Establish proper systems and process to 

manage clients’ complaints, promptly respond to customers’ needs, and be committed towards customers’ 
ultimate satisfaction. 

5. Procure the measure to protect the customers’ information confidential disclosure and will not illicitly use such 

information for their benefit or for the benefit of any related parties without the customers or its authorized persons’ 
written consent, except such disclosure is required by law or under the relevant legal procedure, 

6. After being transfer a property ownership, the Customers will be provided an information brochure that introduces its 

service team. 

7. Review and properly correct problems and flaws during the warrantee period. 

8. Provide contact channels for customers to make suggestions and report complaints on matters concerning 

the Company, or make request for help or advice on matters concerning the Company; either directly to its 

address or to contact its 24-Hour Call Center at 1749, or to the Company’s website (www.scasset.com). 

 

Ethics to Employees 

The employees are regarded as the most valuable economic resource that greatly contributes to the Company’s 
successful achievement. Therefore, it strongly promotes a good corporate culture and a supportive working 

environment, team work, unity, and good working relationships. The Company also treats its employees ethically and 

morally, by determining the following practices: 

1. Treat employees by being polite and respect the individuality as well as privacy of all its employees and will not 

disclose any personal information such as salaries or medical records to anyone who does not have a right to that 

information unless it is required to do so by law. 

2. Provide fair and equitable opportunities for the employment, appointment, transfer, reward and punishment to 

made on fair justifications and based on employee’s capability, knowledge and suitability under the provisions of 

the Company’s established rules and regulations. 

3. Offer the employees’ remunerations, which are higher than the legal requirement and in accordance with the 

Company’s operating result together with their work accomplishment, and arrange the wage or salaries to be able 

to motivate and retain the qualified and capable employees to work with the Company. 
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4. Establish a complaint process to assure fair treatment among employees and to protect them against any possible 

unfair treatment, arrange to have a supervisory committee to handle any employee’s misconduct or any complaint 

against a wrongful act of an employee. 

5. Assure a work environment that supports the protection of life and property of the employees, and ensures the 

health and safety of the workplace, by clearly stating the importance of the employee’s security and well-being in 

the employee’s manual. The Company prescribes as its policy and implementation actions to take care of employee 

work conditions and security, as well as employee benefits and rewards; such as provident fund, medical benefits, 

dental care, special living allowances for low income employees, an annual medical check-up, money wedding gift, 

monetary contributions for funerals, disaster relief money, life insurance, accident assurance etc. The Company 

also encourages its employees to continue making use of their entitled benefits to maintain a healthy and good 

quality style of living. 

6. Emphasize the importance of the employee’s knowledge development and skill improvement, by consistently 

providing them with equal opportunities, so that they can well-prepare for the challenges of their future 

responsibilities and promotions. 

7. Lawfully abide to governing rules and regulations on employee and avoid all acts of unfairness which could impair 

the employee. 

8. Generate awareness and develop the employees’ good conscious mind regards to the sharing, being givers as 
well as good citizens of society. 

 

Ethics to Creditor 

It is the Company’s policy to recognize the importance of its creditors, and its obligated duties on the best interest of 

the Company and on the ground of morality. The Company avoids the circumstances which cause the conflict of 

interest, and fully complying with all prescribed loan covenants as well as provide correct and adequate information 

to all creditors, by determining the following practices: 

1. Utilize the loan and credit facilities obtained from the creditors or financial institutions in accordance with their 

prescribed lending purposes. 

2. Promptly repay its debt obligations according to their prescribed repayment conditions and strictly comply with 

obligated terms and conditions set by creditors or financial institutions. This include terms and conditions regards 

to guarantee and the maintenance of collateral quality to be in line with the conditions stipulated by creditors. 

3. In the event of any occurrences of any material adverse situations that might impair the Company’s repayment 

capability, the Company shall promptly inform its lenders and shall jointly work out potential solutions with them to 

protect all parties against any possible damages. 

 

Ethics to Business Partner 

The Company set policies for dealings with any business partner in conducting the business with fair equal treatment. 

The dealing shall be conducted in a manner that upholds its reputation, all relevant laws, regulations as well as good 

conduct, and comply duly with governing trade conditions in order to treat them equitably and create common interests 

for the Company’s business partners, by determining the following practices: 

1. For the selection of its business partners, who are construction contractors, the Company shall set a committee to 

oversee the selection based on submission of work proposals. Candidates will be measured against the same 

criteria in order for them to be treated in a fair and equal manner. 
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2. Offer the opportunity for new business partners to work with the Company and develop their technical skills and 

new skills. 

3. Provide correct and accurate information and reports, 

4. Refrain from demanding, receiving or paying deceitful benefits to its trading counterparts, and in order to protect 

unfair act, the Company prohibit employees of all levels to receive gifts from business partner or other related 

person. If the gift is traditionally given on typical gift such gift is requested to deliver to Human Resource Department 

for the purpose of using for the common benefit. 

5. Encourage trade partners to become aware of the need to adopt an anti-corruption stance and cooperate with 

business partners to prevent and combat fraud and corruption by not giving bribe in all forms to government 

officials or the Company’s employees. 

6. Strictly comply with conditions prescribed in its agreements. In the event that the Company cannot abide by any 

of its obliged conditions, it will promptly notify its business partners about the situation and try to jointly search for 

remedies on the grounds of a good business relationship. 

7. Clearly establish proper payment schedules for costs of goods and service expenses, and promptly make payments 

in accordance with such prescribed schedules, 

8. Oversee and assist trade partners in their working for the sustainable growth purpose along with the Company 

and assure them of the Company’s fair treatment, 

9. Provide contact channels for business partners to voice any potential unfair treatment that may arise during the 

working relationship with the Company by directly submit the matter to each of the board members, the Company 

Secretary and Internal Audit. 
 

Ethics to Business Competitor 

The Company has committed to deal with business competitor with a fair competition, transparent, also to abide to 

legally prescribed trade agreements and conventions, principles of best practice, and internationally accepted trade 

rules and regulations, by determining the following practices: 

1. Abide by generally accepted business framework, 

2. Support and promote free and fair trade, refrain from any monopolistic attempts or from any restrictive efforts that 

might obligate its counterparts to solely trade with the Company, 

3. Do not breach any confidentiality obligations or unlawfully and unethically obtain competitor’s trade secrets, 

4. Do not damage competitors’ reputation by spreading harmful rumors, avoid competition by using unscrupulous 
methods such as spreading rumors, distorted information, or false information about competitors, 

5. Avoid entering into any trade agreement or action which may cause unethical competition, or trade monopoly. 

 

Ethics to Social, Environment and Community 

The Company always realized that the Company is a part of social and has responsible to the society as well as 

support the community’s activities in order to develop the quality of human being and community economic. The 

Company also believes that it is the Company’s philosophy to pursue a sustainable growth path, and therefore well-

realizes that long run business survival requires quality products, professional integrity, public awareness and social 

contribution by determining the following practices: 
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1. Commit to operate the business by considering the benefits and sustainability of communities and society are 

important, 

2. Consistently foster moral and ethical behavior, social responsibility, and environmental awareness in all levels of its 

employees, 

3. Explore and comprehend governing laws and relevant regulations, prior to the undertaking of any business act 

or transaction, and avoid any possible business engagement that might impact on the existing community pattern 

or social way of life, 

4. Places emphasis on compliance with government stipulated policies as well as actively participation in a social 

governance network, 

5. Support and encourage to worthy use the resource and develop the quality of human being by managing the 

environmental issues, 

6. Respect the intellectual property of others and not to infringe while strictly complying with the relevant laws regarding 

the intellectual property. 
 

Human rights 

The Company is aware of respecting human rights, dignity and fundamental human right so it treats everyone fairly 

without discrimination, and set the practice to every employee to respect each other. 
 

In addition, the Company put emphasis regards to employment which shall be equitable and fair in every process of 

employment either recruitment, compensation payment, performance assessment and other without discrimination. 

Furthermore, the Company supports the human right and not to violate by prohibiting the force labor in any form such 

harassment or abuse or child labor. 

 

Anti-Corruption 

The Board of Directors has a conviction to conduct the Company’s business with transparent, integrity, honest, fairness 

and responsible to the society and all stakeholders with no all form of corruption. In order to ensure that the performance 

of every directors, executives and employees comply with such conviction, the best practices determined as follows: 

1. Prohibit directors, executives and employees accept all formats of corruption, both directly and indirectly and be 

careful with work process concerning high risk of corruption such as donation, giving financial support, giving and 

accepting gift, accepting the entertainment procurement, contract execution etc. 

2. Do not act that others might construe as acting on behalf of the Company or signifying the Company’s involvement 

in, support or preference for a political program or party, political group, person with political influence. 

Do not offer or provide the Company’s property or money to any politicians or political parties including no 

member of the Company shall claim the status or use the working hours to join or support any political activities. 

3. Arrange giving or receiving of donation and financial support in transparent way complying with the Company’s 
regulations and laws. Effort must be made to ensure that the donated or supported money is not used for corruption. 

4. Do not receive or offer gifts, souvenirs, and any other benefits on behalf of the Company during any festive 

occasions. 

5. Provide entertainment shall be considered that the price is appropriate to the occasion and comply with laws, 

regulations, announcements or custom in each locality. 
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6. Do not accept or give valuable item, service or reception that can cause influence or motivation in decision 

making and unfair treatment. 

7. Regarding donation, giving financial support, giving gift or entertainment, keep record of such expenses as evidence 

of the value of the items service or reception, so that they can be examined later. 

8. Do not ignore or overlook any transaction possibly considered as corruption and shall report to supervisor 

or person in charge for fact finding activities. 
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Code of Conduct for Directors, Executives and Employees 
 

In order to comply with the philosophy and ethics in the business of the Company, Code of Conduct has been set for 

directors, executives and employees to apply for work by adhering to virtue principles, integrity and honesty, as follows: 
 

Best Practice on the Company 

1. Property maintenance 

All directors, executives and employees have their duty and responsibility for taking care and utilizing of property for 

the highest benefit of the Company and shall not utilize the property of the Company for personal interests or benefit 

of other persons. 
 

2. Benefit Protection 

2.1 Protection of information of the Company’s customers and the Company 

Directors, executives and employees shall not disclose confidential information of either the Company’s customers or 
the Company to others without the consent of such Company’s customers or an authorized representative of the 

Company, except such confidential information is disclosed to third party as required by relevant laws. Notwithstanding 

the forgoing, such confidential information shall not be disclosed unless the authority of the Company has given its 

prior consent. 

2.2 Engaging into businesses that compete with the Company 

Directors, executives and employees shall not engage to conduct or participate in a business of the same nature as 

and that is in competition with the Company’s business. 

2.3 Purchase and Sale of the Company’s security 

Directors, executives and employees have the right to freely trade the Company’s security. However, directors and 
top four executives must report the intention for the decision to purchase or sell at least 1 business day prior to such 

transaction to the Board of Directors, and shall prepare and submit a report of holding of security to the Securities 

and Exchange Commission (SEC) within the specified period 

Directors, executives and employees shall be aware of taking advantage of using the Company’s information regarding 

the purchase and sale of the Company’s security, and shall avoid or refrain from purchase and sale of the Company’s 
during the period of one month prior to the disclosure of financial statement to public and within 24 hours after 

disclosing such information. 

 

3. Conflict of Interest 

The Board of Directors sets a policy to prohibit its directors, executives and employees to exploit their positions for 

self- benefits or family benefits, or for benefits of those close to them, whether such benefits are of monetary nature 

or of any other nature whatsoever, including the connected transaction except when necessary which might benefit 

the Company and subject to the rules and regulations of the Stock Exchange of Thailand. The Company prescribes 

the following practice guidelines for its directors, executives and employees to abide by: 
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3.1 Receiving of benefits or financial involvement with the business operators who have business relation 

with the Company 

3.1.1 Directors, executives and employees shall not claim benefits, things, or any other benefits or having relation in 

financial matter, such as joint venture, joint trading with customers, contractors, suppliers of goods or service 

to the company, or from any other persons who operate business with the Company, 

3.1.2 Directors, executives and employees of all levels shall not borrow or raise funds from the Company’s customers 

and business partners unless such borrowings represent loans from their banks or financial institutions of 

which they are customers, 

3.1.3 Directors, executives and employees of all levels shall avoid doing the connected transaction except such 

connected transaction benefits the company and it must be subject to the rules and regulations prescribed by 

the Securities and Exchange Commission of Thailand and the Stock Exchange of Thailand, such as 

disclosure of information relating to name and relationship of related person, price setting and transaction value 

policy, including the comment of the Audit Committee and the Board of Directors, relating to such transaction. 

In addition, directors, executives and employees shall avoid the connected transaction between each other 

in the manner of providing financial assistance, such as lending or guaranteeing the other companies rather than 

its subsidiaries. 

3.2 Conducting any other business activities or Doing other work outside of the Company 

3.2.1 Directors, executives and employees shall have intention to perform work in their responsibility fully. In case 

directors, executives and employees do other work outside of the Company, they shall receive consent from 

their hierarchical superiors and shall not cause effect on the duties and the Company, 

3.2.2 Personal business activities of directors, executives and employees shall not impact their 

commitments to the Company’s duties and work schedule. They are also required to disclose, in the formula 

as prescribed by with the Company, their business participations, whether it is for their own behalf, on behalf of 

their family, and/or in the name of any juristic party in which they hold any interests. Furthermore, conducting 

the business which is competitive to the Company’s business, directors, executives and employees shall 

disclose the information as required and according to the Company’s disclosure criteria., 
3.2.3 Directors, executives and employees of all levels are forbidden from any participation in any commercial 

activities which are competitive to those of the Company’s business, regardless of whether they direct or 

indirectly benefit from such participations. 

3.3 The use of the Company’s information for seeking benefits and purchasing the Company’s security 

3.3.1 Directors, executives and employees shall not use such material information, which is classified as internal that 

has not been officially released to the public, for their own benefit or for the benefit of others even if such use 

may not cause any disadvantages to the Company. This includes such as trading land property or investing 

close to the planned development sites of the Company, which may be perceived as the exploitation of internal 

information for self-benefit or for the benefits of others, 
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3.3.2 Directors, executives and employees, who are in positions or in business lines which are responsible for internal 

information, or who have access to such internal information shall not engage in any trading of the Company’s 
securities for a period of 1 month before public disclosure thereof and within 24 hours after such disclosure, 

3.3.3 Directors, first four executives as well as their spouses or cohabiting spouses, minors and their related persons 

pursuant to the Securities and Security Exchange Act B.E.2535 (Amended in 2016), that involve the 

Company’s shares must be reported both in terms of trading transactions and changes of ownership in the 
form duly prescribed and submit such report to the Office of the Securities and Exchange Committee within 3 

days after the trading and transfer date thereof. 

3.3.4 If the Company’s directors and the Company’s first four executives wish to buy or sell the Company’s securities 
and forward contracts, they must make known the decision to buy or sell at least 1 business day prior to such 

transaction to the Board of Directors via their designated person, as follows: 

(1) In the event that the Company’s Directors and the Company’s first four executives wish to buy or sell the 

Company’s securities, he or she must report their decision, in advance, to the Company Secretary. 

(2) In the event that the Company Secretary wishes to buy or sell the Company’s securities, he or she must 

report their decision, in advance, to the Chairman of the Company’s Board of Directors. 

3.4 No Gift Policy 

3.4.1 The Company’s executives and all level of employees are prohibited to receive or offer gifts and souvenirs. 

3.4.2 In the event that the Company’s executives and employees receive gifts and souvenirs, the recipients must 

refuse them and inform the provider of the Company’s No Gift Policy. If the executives and employees cannot 

contact the provider for the return of such gifts or souvenirs, they must send these gifts and souvenirs to the 

Human Resource Department for further charitable donation thereof, or for any other appropriate action. 

3.4.3 Be careful for the case of offering items, services and reception to your superior or internal people/ units, and 

the case of receiving items, services and reception from your subordinate or internal people/units. Such 

activity must not create motivation leading to unfair decision making. 

3.5 Hospitality 

Every directors, executives and employees shall not accept or give the providing of hospitality that can cause 

influence or motivation in decision making and unfair treatment. Directors, executives and employees can accept 

normal business entertainment provided by business partners, suppliers, customers, creditors, or any other person they 

are dealing with on behalf of the Company. However, the acceptance of the entertainment should exercise good 

judgment and due care regarding the nature of the entertainment. 
 

4. Reputation Maintenance 

4.1 Providing fairness to business stakeholders 

Directors, executives and employees shall fairly practice regarding businesses of the Company to related persons, 

which mean customers, business partners, business competitors, shareholders and general public, without exploitation 

and honestly treat, with straightforward manner and transparency. 
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4.2 Compliance with laws and regulations 

Directors, executives and employees shall conduct themselves in the scope of laws and regulations without doing any 

action in violation or breach the laws and regulations. 

4.3 Distribution information to the public 

The distribution of information about the Company shall be conducted in a factual, accurate and careful way. 

The Chief Executive Officer shall consider and directly assign any executives or employees to provide information, 

news or interview to the public as appropriate. Therefore, executives or employees, who are not assigned, will be 

unable to provide information, news, or interview to the public. 
 

5. Participation in Political Activities 

5.1 Every directors, executives and employees shall avoid any act that others might construe as acting on behalf 

of the Company or signifying the Company’s involvement in, or support or preference for a political program or 

party, political group, person with political influence or election candidates, 

5.2 Every directors, executives and employees shall not support politician or political party by offering or providing 

incentive, money or other special benefits, including using the position and working hours to join any of political 

activities, 

5.3 Every directors, executives and employees are able to participate in political activities under the terms of the 

Constitution of Thailand or other relevant laws. 
 

Best Practice on themselves and on colleagues 

1. Best Practice on themselves 

1.1 Have a kindness to colleagues and working with full effort. 

1.2 Express opinion politely and appropriately. 

1.3 Employees who are supervisors should behave as good models to be respected by employees. 

1.4 Employees shall not do anything which shows that they do not pay respect to supervisors. 

2. Discipline 

The most important thing to allow several people, who do multi-disciplines in professions of employees, to be able to 

work together efficiently and effectively is discipline, as follows: an accurate behaving according to the rules, regulations, 

criteria, orders, announcements and traditions, irrespectively of whether specified in writing or not, and employees shall 

have consciousness to consecutively behave. 
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Recommendations when there are questions or problems 
 

Code of Conduct which is specified may not cover in every case. If any executive or employee has any questions 

or problems in practice, he/she can consult his/her superiors in hierarchy. If there is controversy, the final decision of 

the Chairman of the Company shall be the rule. 

 

Supervision in Acting 
 

The Company specifies that it is the duties and responsibilities of all directors, executives and employees to 

acknowledge, understand and strictly comply with the policies and procedures prescribed by this Code of Conduct of 

the Company. 
 

Executives at all levels in the company shall be responsible and deem as important matter to train their employees 

under their supervision to acknowledge, understand and strictly comply with the Code of Conduct of the Company. 
 

The company does not wish to cause any illegal action or action which is in conflict with good ethics to occur. If any 

directors, executives and employees breach the Code of Conduct prescribed by the Company, the disciplinary 

punishments will be strictly applied. If there is an action to be believed that it is against the laws, rules, regulations 

and governmental provisions, the Company, without delay, will subsequently submit such circumstance to the 

government officers for further execution. 
 

In the event directors, executive, employees seek for the recommendation or what to do to comply with this Code of 

Conduct or policies of the Company, the Company procures the safety channel to directly contact at internal audit 

office or via E-Mail: Internal_Audit@scasset.com. 

mailto:Internal_Audit@scasset.com
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Whistleblowing Policy 
 

The Board of Directors pays attention to the rights of all interested parties of the Company and is also aware of their required 

roles in the participation of the Company’s corporate governance, and has therefore prepared and developed a 
“Whistleblowing Policy” so that its directors, executives, employees, and stakeholders can be informed of the proper channel 
and procedure for reporting of information and cases on violation the Company’s code of conduct, bribery, fraud, corruption 
including the violation of rights, illegality, breaching of the Company’s regulations or policies, wrongdoing, and any other 
actions that may cause damage to the Company. An individual can contact the Company to report wrongdoing incidents, 

make suggestions, complain, and request for relevant advice. All of these are aimed towards improving or correcting the 

situations, as well as creating transparency and fairness. This “Whistleblowing Policy” prescribes details which all the 

Company’s employees and stakeholders must be aware and can also be applied as essential practice guidelines for 

them. 
 

1. Whistleblowing Channels 
 

 

Directors Address E-mail Address 

Mr. Rath Kitivejosoth 33, 110 Yak 3 Alley, Lat Phrao Road, Plub Pla Sub-district, 

Wang Thonglang District, Bangkok, 10310 

rath@scasset.com 

Mr. Nuttaphong Kunakornwong 640/83-85 Petchburi Road, Thanon Phetchaburi Sub-

District, Ratchathevi District, Bangkok, 10400 

nuttaphong@scasset.com 

Mr. Nathpath Ouajai 112, Chok Chai 4, 18 Alley, Lat Phrao Sub-district, Lat 

Phrao District, Bangkok, 10230 

nathpath@scasset.com 

Mr. Kunodom 

Tharmmaphornphilas 

179/5, Bang Khun Non 31, Bang Khun Non Road, Bangkok 

Noi Sub-District, Bangkok Noi District, Bangkok, 10700 

kunodom@scasset.com 

kunodom@hotmail.com 

Mr. Prasert Samanawong 2/94 Mu Ban Seri On Nut, 1 Alley, On Nut Road, Prawet 

Sub-district, Prawet District, Bangkok, 10250 

praserts@scasset.com 

sertsam@yahoo.com 

Mr. Precha Sekhararidhi 68/174, Mu Ban Pracha Niwet 4, Samakkhi Alley, 

Pracha Chuen Road, Tha Sai Sub-district, Mueang District, 

Nonthaburi, 11000 

precha@scasset.com 

prechas2555@hotmail.com 

Mr. Songsak Premsuk 9 Phuttha Bucha 20 Alley, Phuttha Bucha Road, Bang Mod 

Sub-District, ChomThong District, Bangkok, 10150 

songsak@scasset.com 

Ms. Vilasinee Puddhikarant 519 Sri Ayudhya Road, Phayathai Sub-District, Ratchathewi 

District, Bangkok, 10400 

vilasinee@scasset.com 

Mr. Attapol Sariddipuntawat 117/75 Moo 9 Bangrakpattana Sub-District, Bangbuathong 

District, Nonthaburi, 11110 

attapol@scasset.com 

Company Secretary Address E-mail Address 

Mr. Somboon Kuptinamus 635 Rangsit-Nakornnayok 52 Road, Prachathipat Sub-

District, Thanyaburi District, Pathumthani Province, 12130 

companysecretary@ scasset.com 

Internal Audit Address E-mail Address 

Internal Audit SC ASSET Corporation Public Company Limited (floor P13) 

1010 Shinawatra tower 3, Viphavadi Rangsit Road, 

Chatuchak Sub-District, Chatuchak District, Bangkok, 10900 

Internal_Audit@scasset.com 

mailto:rath@scasset.com
mailto:nuttaphong@scasset.com
mailto:nathpath@scasset.com
mailto:kunodom@scasset.com
mailto:kunodom@hotmail.com
mailto:praserts@scasset.com
mailto:sertsam@yahoo.com
mailto:precha@scasset.com
mailto:prechas2555@hotmail.com
mailto:songsak@scasset.com
mailto:vilasinee@scasset.com
mailto:attapol@scasset.com
mailto:Internal_Audit@scasset.com
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2. Process and procedures on the management of complaints/ whistleblowing for employees and all 

interested parties 

The Company has clearly prescribed its process and procedures regarding the management of complaints/ 

whistleblowing to assure that its employees and all interested parties, who intend to report any wrongdoing/ complaint, or 

to provide any information/ suggestion to the Company, can be confident that their reports and suggestions will be 

transparently, honestly, fairly, and confidentially reviewed, and such matters will promptly be processed within a 

reasonable time as follows; 

2.1 The stakeholders and employees may report their complaints directly to each director, the Company Secretary 

or Internal Audit by mailing to address or e-mail address as it appeared above. 

2.2 After receiving a complaint, the Company will investigate the complaint initially. If a prima facie ground is found, an 

interrogation team will be set up to investigate the complaints competently, diligently and impartially. The team 

will deal with the complaints appropriately and promptly. 

2.3 The Company will respond and report back investigating results to director(s) and appellant(s). If there is any 

damage to appellant(s), the Company is glad to remedy them fairly. The existing procedures for stakeholders 

and employee to contact, make suggestion, or report illegal, dishonest or unethical behaviors or any action 

deemed detrimental to the Company. 
 

3. Measures and guidelines for protection of a whistleblower or the complainant 

The Company set up the Whistleblower protection procedures and guidelines especially by not disclosing a name of 

employee(s) and appellant(s) to any third party and will keep them confidential. A committee will be set up for fact 

finding and to review the matters with transparency and fairness toward both the whistleblower or the complainant 

and the one being accused. 

 


